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Hi! I'm Laura

• Have worked with students with learning differences for the past 10 + years

• Certified SLP, RDI Educator & Certified Admin I: Educational Leadership / 
Supervision

• Co-Authored 2 workbooks with PESI Publishing:

• Trauma-Informed Social-Emotional Toolbox

• Parenting Toolbox

• 2022 ASHA Convention Topic Committee Member

• Pennsylvania Speech-Language Hearing Association– DEI Committee ; 
Convention Committee

• Member of  College Autism Network and Neurodiversity Employment 
Network

• Fun Fact: Unified Coaching Partner with Special Olympics for Bocce and 
Track and Field

• Current Position: Associate Director of  Center for Accessibility and Learning 
Services at Chestnut Hill College in Philadelphia



Agenda
• Differentiation ADAAA and 

IDEA

• Common Procedures for 
Accommodations in College

• Accommodation Plans

• Educational Privacy

• Programming vs 
Accommodations

• Types of  Specialty Programs



Ready, Set, 
COLLEGE

Transition to Higher Education and/or 
Employment is a HUGE change for 
individuals and families with learning 
differences

vAcademics, Living Environment, and 
Social Environment change

vConsider:

vLegal Differences

vPersonal Responsibility

vRole of  Family

vSelf-Awareness

vWhat’s out there?



Eligibility vs Entitlement

• Services under IDEA can be obligatory since they are 
mandated by the federal government in conjunction with 
the U.S. Department of  Education, rather than voluntary 
under the ADA.

• IDEA is an Educational Act – You are entitled to services 
from ages 3-21 while in public school under specific 
disability guidelines and diagnoses.

• ADAAA is a Civil Rights Law -- You cannot be 
discriminated against on the basis of a disability. Therefore, 
you can be eligible for reasonable accommodations

• Section 504 of  the Rehabilitation Act also provides 
eligibility for supports / accommodations



IDEA vs ADAAA

In HS, students are captured under IDEA/ Section 504 of RA:

•School system takes lead in identification, assessment, and provision of services

•Student receives services, they do not have to ask for them

•Parents have the right to be involved

In College, students are captured under ADAAA/Section 504 of RA

•Students must disclose a need for services

•School provides reasonable accommodations: usually not as extensive as K-12 school setting

•FERPA: Applies to all educational settings however parent must be given 
explicit permission by student to have access to records.

•Permitted disclosure



IDEA vs ADAAA

IDEA

• Free Appropriate Public Education

• Appropriate Evaluation

• Individualized Education Plan

• Least Restrictive Environment

• Parent Participation

• Procedural Safeguards.

ADAAA

• Update to ADA, occurred in 2008

• Forbidden to discriminate against 
someone on the basis of a 
disability

• Must provide reasonable 
accommodation for equal access

• ADAAA broaden definition of 
“disability”



Common Paperwork 
& Procedures for Disclosure
vStatement of  Disability: Completed by a Medical Professional

vRelease of  Records/Confidential Information– medical, educational, 
therapy logs, etc

v Disability Disclosure- Description of  impact, indications of  what is 
needed to be successful

vSupporting documentation

vInterview



What is an Accommodation Plan?
v An Accommodation Plan is a legal document approximately 1-2 pages in 

length that outlines what a student requires in order to have an equitable 
educational environment.

vAn AP can include supports for academics, housing, dietary needs, etc.

vAn AP will include the supports necessary for student success as indicated by 
the supporting documentation

vAn AP does NOT include an individual’s disability, as this is 
protected information.

vThe AP is signed by the student and faculty members, and can be 
reauthorized every semester.

v An AP documents what is reasonably able to be provided by the institution

vThe AP does not have parental input. Student only



Basic Accommodation Plan



FERPA
• Family Educational Rights and Privacy Act of  1974

v FERPA protects the privacy of  student records. The Act provides for
vthe right to inspect and review educational records

v the right to seek to amend those records

vto limit disclosure of  information from the records.

vFERPA applies to all levels of  education, including higher education

vA college student, age 18+, has control of  their educational records. A parent or other 
family member does not have the right to review records without a FERPA waiver.

vIf the college does have a FERPA waiver, it does not obligate them to communicate 
information to a parent or family member.

vEducational Records include admissions documents, grades/exams, Accommodation 
Plans, etc.





Neurodiversity on Campus

vMore colleges and universities are exploring specific supports for 
neurodivergent individuals

vCollege Autism Network unites professionals supporting neurodiversity in 
higher education

vInclusive Education Consortiums focus on inclusion beyond degree seeking 
to include IDD

vFramework specifically focused on A.I.S.E supports

vReliant on self-disclosure and self-awareness of  resources / strategies that are 
successful

vLens on creating diverse and affirming campus



Did You Know…
Students report:

vSupportive environment needs beyond academics, also in social 
interactions, emotional wellness, and independent living skills

vHigh anxiety with transition and changes in expectations

vA desire for affirming spaces, faculty/staff  understanding 
of neurodivergence, opportunities to be their authentic selves
vStudents report a desire for:

vIncreasing awareness of  learning differences on campus

vSensory friendly spaces and practices

vUniversal Design for Learning

vAcceptance of  self-stimulatory behavior



Specialized Programming 
and Accommodations
vPrograms and Accommodations Plans are different things

vSpecialized programs typically have specific parameters or elements that 
students have access to, an accommodation plan is a legal document 
identifying required supports within an environment

vFor example, a specialized program may coordinate 2 x weekly academic 
coaching sessions, however, this would not be an element of  an 
accommodation plan.



The Medical Model—Deficit Based

• Medical Model vs. Social Movement: Intersection

• Determining Accommodations: Tools/Evaluations
• What is wrong? How do we fix it?

• Having a Diagnosis

• Limitations
• Access

• Equity Practices

• Assessment itself

• Model driving programming : You are looking for a deficit, so you program based 
on deficits.

• Lack of  recognition of  unique strengths or holistic viewpoint



Affirming 
Practices

• Holistic perspective of  the 
individual

• Different view of  barriers–
societal vs individual

• Improving the overall experience 
on campus

• Learning about passions and 
interests

• Individualized reflection on 
campus life



Why CHC? 
Focus on building an affirming campus for all students

• Office of  Vocational Rehabilitation: College Resources for Success 
provider

• Member of  College Autism Network (CAN)

• Member of  Neurodiversity Employment Network (NEN) 

• Ongoing ND workshops for campus community

• Committed community connections

• Not focused on a specific diagnosis or evaluation to "qualify"

• Small student:teacher ratio makes it ideal to provide individualized 
support



College Program Elements

The Neurodiversity College Program (NDCP) is designed to be 
an affirming approach to neurodivergent student growth; 
utilizing evidence-based strategies to individualize supports.

• Strengths Based Data Collection Tool
• Review of  student interests and goals
• Multi informant 
• Checklist that identifies areas to be targeted for goal setting 
• Supplements documentation for Center for Accessibility and Learning Services

• Summer Bridge Program
• Opportunity to acclimate to campus prior to Freshman year
• Can earn credits, lighten load for future semester



NDCP SBM Example Items



NDCP SBM Example Items



College Program Elements 

• Credit bearing opportunities for AISE* support
• WCHC 3-4 credit course as a first year seminar

• ENCompass Course–1 credit course all 4 years 
• BASICS curriculum 

• HEARTS curriculum 

• Guest Speakers from community with specific knowledge on internships/job 

placements etc

• Experiential Learning 

• Facilitated problem solving and analysis of  campus activities

• Individual meetings with Associate Director & Graduate Assistants; 

determined by needs of  the student

• *AISE: Academics, Independent Living, Social Interaction, Emotional Wellness



Transition to Employment
• Career Development collaboration with A.D. of  CALS 

throughout all 4 years.
• Development of  student specific transition plan during 

Freshman year

• Scheduled time with students as part of  ND Program & credit 
bearing support

Career Development:

• 4 Year Career Map

• Fr: Focus Program 

• So: Internships and Resumes

• Jr: Grow Your Resume and Networking 

• Sr: Interviews

https://www.chc.edu/sites/default/files/Uploads/Career%20Map.pdf


"The CHC Neurodiversity Program has 
given me the right set of actions, a 
good plan and an organized schedule 
for my path in CHC to go flawlessly."

Student in ND Program, Class of 2026

Current President of the Neurodiversity Club 
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